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Standard in development
L4: Non home office police officer
Version 2.0

Title of occupation

Non home office police officer

UOS reference number

ST0764

Core and options

Yes

Standard options

All

Option titles

Authorised Firearms Officer

Investigative Officer

Level of occupation

Level 4

Occupational maps data

Route: Protective services

Pathway: Protective services

Cluster: Protective service manager

Typical duration of apprenticeship

24 months

Target date for approval

30/09/2025

Resubmission

No

Would your proposed apprenticeship standard replace and existing
framework?



No

Does professional recognition exist for the occupation?

No

Regulated occupation

Is this a statutory regulated occupation?

No

Occupational summary

This occupation is found in Non home office police forces. These include, but are not

restricted to, the Royal Navy Police, the Royal Military Police, Civil Nuclear Constabulary and

Ministry of Defence Police.

The broad purpose of the occupation is to provide policing and or investigative activity, with

some forces having specific responsibility for protecting the personnel, assets and, or

infrastructure of their organisation and that of the public.

In their daily work, an employee in this occupation interacts with the public, their

organisation management chain, chain of command, other colleagues who support policing

activities and other Law Enforcement Agencies in the UK and potentially overseas. The

employee will conduct both internal and external activities regardless of the prevailing

weather conditions. Additionally the employee maybe be expected to participate in a shift

system which will include working during unsociable hours such night time and weekend

duties.

An employee in this occupation will be responsible for proactive and reactive policing so

employees can expect to undertake a wide variety of duties to deliver a law enforcement

effect within the scope of their jurisdiction and organisational outputs. They will be expected

to use initiative in assessing situations and take responsibility for implementing appropriate

processes to manage them. These situations could range from routine, prescriptive, well-

defined activities through to the management of complex scenarios which are uncertain and

less familiar. Regardless of the nature of the situation the individual will be accountable for

their actions which must be compliant with policy and legislation, documented and justified.

Tasks undertaken will include, but are not limited to, patrolling, both on foot and by vehicle;

conducting risk assessments; ensuring safety for all involved; preserving crime scenes;

conducting arrests, interviewing individuals, victims, witnesses and suspects; preparing and

presenting reports in a range of judicial processes; assisting other Law Enforcement Agencies

as required. In the course of routine duties some employees will carry, and where the

situation requires, deploy firearms. Yet again this activity must be compliant and justified.

The importance and responsibility of the employee’s role cannot be underestimated, and

their actions may impact on the lives of those within their jurisdiction. Compliance with

overarching legislation, including but not restricted to the Human Rights Act and the Victims

Code, is therefore of paramount importance. Although the employee will receive strategic



direction and supervision, they will be individually responsible for, and work autonomously,

during the tactical delivery of their activity.

Typical job titles

Authorised firearms officer Service police officer

Are there any statutory / regulatory or other typical entry
requirements?

Yes

Entry requirement label

Whilst any entry requirements will be a matter for individual agencies and forces, typically an

apprentice will be required to meet security vetting requirements. Additionally Option 1 is

regulated by the Firearms Guidance held by the College of Policing

Core occupation duties



DUTY KSBS

Duty 1 Conduct foot and vehicle patrols safely in a

designated area in line with local strategies and

priorities.

K1 K3 K5 K6 K7

S1 S3 S5 S6 S7

B1 B2 B3 B4 B5 B6

Duty 2 Provide an initial response to police

incidents, managing risk and conflict.

K2 K4 K9

S2 S4 S9

B1 B2 B3 B4 B5 B6

Duty 3 Utilise equipment and technology safely and

lawfully, including the correct and safe use of digital

equipment, vehicles and PPE.

K1 K3 K5

S1 S3 S5

B1 B2 B3 B4 B5 B6

Duty 4 Recover and manage evidence gathered

from people and crime scenes.

K4

S4

B1 B2 B3 B4 B5 B6

Duty 5 Gather, submit and utilise intelligence in the

course of policing duties.

K1 K3 K5 K7

S1 S3 S5 S7

B1 B2 B3 B4 B5 B6

Duty 6 Maintain all police documentation used in

connection with policing duties.

K1 K2 K3 K4 K5 K7

S1 S2 S3 S4 S5 S7

B1 B2 B3 B4 B5 B6

Duty 7 Maintain and utilise all issued protective and

supporting equipment.

K1 K6

S1 S6

B1 B2 B3 B4 B5 B6

Duty 8 Conduct safe, lawful systems of work for

policing duties.

K2 K8 K9

S2 S8 S9

B1 B2 B3 B4 B5 B6



Duty 9 Conduct lawful arrests and manage suspects

in custody,

K10

S10

B1 B2 B3 B4 B5 B6

Option occupation duties

Authorised Firearms Officer duties

DUTY KSBS

Duty 10 Conduct counter-terrorist patrols and

checks to ensure site safety and security.

K11 K12 K13

S11 S12 S13

B1 B2 B3 B4 B5 B6

Duty 11 Work collaboratively with local people and

teams, and outside agencies.

K11 K14 K15

S11 S14 S15

B1 B2 B3 B4 B5 B6

Duty 12 Conduct safe handling and shooting of

police firearms and less than lethal weapons and

post-incident procedures when criteria has been

met.

K16 K17 K25

S16 S17 S25

B1 B2 B3 B4 B5 B6

Duty 13 Apply approved police firearm tactics

lawfully and proportionately.

K18 K19 K20 K21 K22 K23 K24

S18 S19 S20 S21 S22 S23 S24

B1 B2 B3 B4 B5 B6

Duty 14 Manage engagement with vulnerable

people and casualties encountered during firearms

deployment.

K24

S24

B1 B2 B3 B4 B5 B6

Investigative Officer duties



DUTY KSBS

Duty 15 Manage crime investigations at scene

through collection of evidence from witnesses and

victims, which may include those that are vulnerable

and at risk.

K26 K27

S26 S27

B1 B2 B3 B4 B5 B6

Duty 16 Conduct lawful searches of vehicles and

premises and manage seized evidence.

K28 K29

S28 S29

B1 B2 B3 B4 B5 B6

Duty 17 Conduct lawful arrests and interviews as

part of an investigation.

K30

S30

Duty 18 Develop, prepare and present case files for

investigations to key stakeholders.

K31

S31

B1 B2 B3 B4 B5 B6

KSBs

Knowledge

K1: How intelligence, operational briefings and local priorities impact and inform patrol

strategies.

K2: The decision-making cyclic model and options available to mitigate threats posed by the

prevailing situation.

K3: How to gather, submit, handle and store information and intelligence in accordance with

Government and force policy.

K4: What constitutes evidence, how it can be preserved in changing conditions, secured and

labelled to ensure evidential integrity.

K5: How issued and available technology works and how it can support police in the conduct

of their duties, including the statutory powers governing their use.

K6: How to store and use all personal protective equipment, police vehicles and the available

kit, to ensure it remains serviceable for all to safely deploy whenever needed.

K7: How to complete police pocket notebook entries, witness statements and incident

reports in line with force policy; including the capture of victim and witness personal details

and first accounts.



K8: How the Health and Safety at Work Act applies within your role.

K9: Conflict management techniques and use of force legislation.

K10: How to arrest identified suspects, including the information which must be given to an

arrested person and their rights whilst in police custody.

K11: Authorised Firearms Officer. How the individual role fits into the team effort in

delivering on organisational priorities, patrol strategies and local operational requirements.

K12: Authorised Firearms Officer. Terrorism legislation and the prevailing threat posed by

terrorism, espionage, cyber-attack, protest, criminals and insider assistance.

K13: Authorised Firearms Officer. Statutory powers and regulatory policies covering searches

of people, including how to complete the correct documentation and manage any seized

evidence.

K14: Authorised Firearms Officer. The different stakeholders involved in delivering safe and

secure site operations, and how the Authorised Firearms Officer can deliver value in those

working relationships.

K15: Authorised Firearms Officer. The inter-dependent areas of policing and how they relate

to the role: law enforcement agencies; other emergency services, the military and other

departments and agencies.

K16: Authorised Firearms Officer. Range and weapon safety protocols and the principles of

accurate shooting.

K17: Authorised Firearms Officer. How to safely handle and discharge a Taser.

K18: Authorised Firearms Officer. The protocols for carrying out an armed containment of a

premises and the terminology used to communicate.

K19: Authorised Firearms Officer. The tactical options and safe procedures available when

performing an armed interception of a subject on foot.     

K20: Authorised Firearms Officer. The tactical options and safe procedures for undertaking

an armed enquiry on a vehicle.

K21: Authorised Firearms Officer. The correct room entry principles and terminology used

when performing an armed search of a structure.

K22: Authorised Firearms Officer. The tactics and specialist support to be considered for

armed searches in the open.

K23: Authorised Firearms Officer. How to conduct a casualty initial assessment and priority

actions for saving life.

K24: Authorised Firearms Officer. Factors to consider when dealing with vulnerable people

encountered during a firearms deployment.



K25: Authorised Firearms Officer. The criteria for implementing post incident investigation,

initial action that must be taken to preserve evidence and crime scenes, and the role of the

Post-Incident Manager.

K26: Investigative officer. Techniques for obtaining 'best evidence' from victims and

witnesses, protecting evidential integrity and points to prove for core offences.

K27: Investigative officer. How the 'victim code' is applied and what measures are available to

investigators to protect vulnerable people or those at risk from further harm.

K28: Investigative officer. Statutory powers covering the seizure and management of

evidence obtained during an investigation, and what authority is required to request digital

records from the owner.

K29: Investigative officer. Statutory powers for searches of vehicles, dwellings or other

premises; including how to complete the correct documentation and manage any seized

evidence.

K30: Investigative officer. How to develop an interview strategy and conduct suspect

interviews.

K31: Investigative officer. Force policy governing the creation and management of all

paperwork generated during an investigation.

Skills

S1: Carry out intelligence led policing patrols in accordance with local strategies and

priorities.

S2: Provide an initial and ongoing response to spontaneous incidents, applying the decision-

making model to assess and manage the risks and threats posed.

S3: Gather, submit, handle and store information and intelligence in accordance with force

requirements from routine and targeted community engagement.

S4: Secure and manage evidence, ensuring evidential integrity is maintained throughout the

chain of custody.

S5: Use technology to aid policing duties in accordance with statutory powers: the Law

Enforcement Data Service, police radios, computer systems, telephones, body-worn video

and CCTV.

S6: Use issued personal protective equipment and police vehicles to carry out police patrols,

to ensure safety and security for officers and the public, in accordance with force policy.

S7: Update the police pocket notebook and submit written reports in accordance with force

policy.

S8: Apply health and safety procedures and safe systems of work in compliance with

regulations and standards.

S9: Apply conflict management skills and techniques lawfully.



S10: Arrest identified suspects in a proportionate, legal, safe and justifiable manner, ensuring

their ongoing rights whilst in your care.

S11: Authorised Firearms Officer. Gather from operational briefings current intelligence, and

a handover of ongoing and emerging issues to apply to daily taskings.

S12: Authorised Firearms Officer. Carry out counter-terrorist policing patrols in and around

site in accordance with prescribed response levels, being mindful of hostile reconnaissance,

suspicious activity and potential vulnerabilities to site operations.

S13: Authorised Firearms Officer. Search people in accordance with statutory powers and

regulatory policy, completing the correct documentation and managing any seized evidence.

S14: Authorised Firearms Officer. Work collaboratively with on-site teams, utilising joint-

working to resolve issues that affect the security and safe operation of the site.

S15: Authorised Firearms Officer. Work collaboratively with outside agencies to manage

issues and aid resolution of incidents.

S16: Authorised Firearms Officer. Demonstrate the safe handling and accurate shooting of a

police firearm.

S17: Authorised Firearms Officer. Demonstrate the safe handling and discharge of a Taser.

S18: Authorised Firearms Officer. Follow protocols for carrying out an armed containment of

premises, using the correct terminology to communicate.

S19: Authorised Firearms Officer. Demonstrate an armed interception of a subject on foot.

S20: Authorised Firearms Officer. Demonstrate an armed enquiry on a vehicle.

S21: Authorised Firearms Officer. Demonstrate an armed search of a structure.

S22: Authorised Firearms Officer. Demonstrate an armed search in the open.

S23: Authorised Firearms Officer. Perform first aid on a casualty.

S24: Authorised Firearms Officer. Manage encounters with vulnerable persons, during a

firearms deployment.

S25: Authorised Firearms Officer. Secure evidence and crime scenes and participate in post-

deployment procedures following the discharge of a police firearm.

S26: Investigative officer. Gather, record and assess information from victims and witnesses

present at reported crime and disorder situations, remaining impartial and treating accounts

with confidentiality.

S27: Investigative officer. Conduct a victim needs assessment and provide appropriate

support, including measures required to protect people who may be vulnerable or at risk.

S28: Investigative officer. Investigate reports of crime by gathering evidence from a range of

sources: forensic opportunities, CCTV, local enquiries and digital records.



S29: Investigative officer. Conduct searches, complete documentation in accordance with

statutory powers and manage any seized evidence.

S30: Investigative officer. Conduct lawful suspect interviews in accordance with an interview

strategy.

S31: Investigative officer. Prepare and present evidence in case files, managing all relevant

documentation, to support decision making.

Behaviours

B1: Display integrity, moral courage and accountability for your actions.

B2: Role model professional and ethical behaviour, championing high standards.

B3: Treat people fairly and sensitively, showing respect and consideration for differing

perspectives.

B4: Build positive relationships with colleagues and the public.

B5: Demonstrate a good work ethic by being punctual, well appointed, diligent and

enthusiastic.

B6: Take responsibility for your own continual professional development.

Qualifications

English and maths

English and maths qualifications must be completed in line with the apprenticeship funding

rules.

Does the apprenticeship need to include any mandated qualifications
in addition to the above-mentioned English and maths qualifications?

No

Consultation

Progression routes

Supporting uploads

Mandatory qualification uploads

Mandated degree evidence uploads

Professional body confirmation uploads

Subject sector area

https://www.gov.uk/guidance/apprenticeship-funding-rules
https://www.gov.uk/guidance/apprenticeship-funding-rules


1.4 Public services


